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Chair of College Council
Message from Key School Bodies

As we reflect on 2025, it is evident that Oran Park Anglican College 
continues to flourish as a vibrant and integrated Christian learning 
community, where students are nurtured to grow academically, socially, 
and spiritually. Throughout the year, there have been many opportunities 
for students, staff, and families to connect and celebrate, reinforcing 
the College’s mission to provide life-changing, caring, quality Christian 
education that impacts every member for Jesus. 

The year has been marked by significant milestones in the life of 
the College. In May, the official opening of our fourth Senior School 
learning space, attended by the Deputy Premier and Minister for 
Education and Early Learning and our local Anglican Bishop, was a 
moment of great celebration. These contemporary facilities have 
already enhanced teaching and learning, supporting innovation and 
engagement across a range of disciplines.  

The College community has also delighted in the rich expression of 
student talent across the creative and performing arts. Productions 
such as Joseph and The Amazing Technicolour Dreamcoat and the 
Capturing Creativity showcase evenings highlighted the depth of 
student learning, creativity, and perseverance, supported by the 
dedication and expertise of staff. These opportunities not only 
showcase excellence but also cultivate confidence and a love of 
learning in our students.  

In sport, students have continued to represent the College with 
distinction, demonstrating both competitiveness and integrity. 
Achievements at CSSA State Athletics and representation at state 
and national levels reflect the strength of the College’s co-curricular 
program and the commitment of both students and staff.  

A distinctive feature of the College’s educational offering is its 
commitment to holistic formation. Through service learning 
initiatives, including regional ‘Dusty Boots’ experiences, local 
community engagement, and overseas service opportunities, 
students are challenged to grow in compassion, responsibility, 
and global awareness. These experiences remain among the most 
formative aspects of a student’s journey at the College.  

It has also been encouraging to see the continued strengthening of 
the College’s Christian life. The appointment of new chaplains has 
enriched spiritual formation across the College, with growing student 
participation in chapel, pastoral care initiatives, and student-led 
groups. The centrality of Jesus in all that we do continues to shape 
both culture and community.  

Under the faithful leadership of our Principal, Mrs Naomi Wilkins, 
the College has maintained a strong focus on academic excellence. 
The College Council is pleased to note that NAPLAN results in 
2025 demonstrated ongoing improvement across year groups and 
assessment areas, with particularly strong progress in literacy. This 
reflects the deliberate and sustained work of staff to strengthen 
teaching practice and student learning.  

In 2025, the College continued to grow in both enrolment and 
reputation, reflecting the confidence that families place in the 
education provided. As the College expands towards its long-term 
vision, careful planning is underway to ensure that facilities, staffing, 
and programs continue to meet the needs of a growing student 
population. Looking ahead, further development of Senior School 
facilities is anticipated in preparation for future enrolment growth.  

Throughout the year, students have continued to demonstrate 
the College’s core values of courage, curiosity, craftsmanship, 
collaboration, and compassion. These values underpin the formation 
of character and the development of lifelong learners who are 
equipped to contribute positively to their communities.

Rev. Stuart Starr 
Mr Andy Hanna 
Rev. Gavin Oram 
Mrs Stacie Pakula 
Mrs Kerry Thomas 

Members of the 
College Council Ex Officio

Mrs Naomi Wilkins  
Principal 
Mr Tony Tam 
Representing the Sydney Anglican 
Schools Corporation

The centrality of Jesus in all that 
we do continues to shape both 
culture and community.  
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Rev. Stuart Starr 

College Chairman

The NSW Education Act 1990 and the Australian Education 
Regulation 2023 require registered non-government schools to 
prepare an annual report for public disclosure. The College Council 
is pleased to provide this 2025 Annual Report in accordance with the 
determinations of the NSW Minister for Education and Early Learning. 
This report includes: 

•	 A message from key school bodies 
•	 Contextual information about the College 
•	 Student outcomes in standardised national literacy and numeracy 

testing 
•	 Student performance in national and statewide tests and 

examinations 
•	 Workforce composition 
•	 Student attendance, management of non-attendance and 

secondary retention 
•	 Post-school destinations 
•	 Enrolment policies and characteristics of the student body 
•	 School policies 
•	 Parent, student and teacher satisfaction 
•	 Summary financial information 

The College Council remains committed to strong governance and 
stewardship, ensuring that appropriate policies and procedures are 
in place to meet regulatory requirements and support the ongoing 
growth of the College. We commend this report to the NSW 
Education Standards Authority and to our wider community as a 
reflection of another year of faithful service, growth, and learning.

Right: Thanksgiving service 2025

Oran Park Anglican College6
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Principal
Message from Key School Bodies

Oran Park Anglican College continues to grow as a community that 
nurtures students and staff in an environment marked by care, high 
expectations, and a deep commitment to Christ-centred education. 
In 2025, we have strengthened our identity as a faith-fuelled 
community of excellence, with deliberate progress across our 
strategic priorities of Christian disciple-making, academic thriving, 
and community care. 

Our vision remains to deliver life-changing, caring, quality Christian 
education. Throughout the year, this vision has been expressed 
through the daily rhythms of College life—through teaching and 
learning, pastoral care, co-curricular opportunities, and student 
leadership. We seek to develop young people who are intellectually 
capable, spiritually grounded, and equipped to contribute 
meaningfully to their world. 

A significant area of growth in 2025 has been the strengthening of 
Christian formation across the College. The successful integration 
of two chaplains into the life of the College has enhanced spiritual 
leadership, pastoral care, and student discipleship. Student 
participation in Christian groups such as SBS and LIFE has grown, 
with student leaders actively shaping and leading initiatives 
that foster faith development and Christian community. These 
opportunities, alongside chapel programs and mentoring initiatives, 
continue to support the formation of servant-hearted students who 
live out our Christ-like values.  

Our commitment to academic excellence remains central to the 
life of the College. In 2025, we have continued to invest in the 
development of our staff through targeted professional learning, 
mentoring, and instructional coaching. Structured staff mentoring 
programs, leadership development for Heads of Faculty, and 
ongoing collaboration across Anglican Schools Corporation schools 
have strengthened teaching practice and professional culture.  

The implementation of our Powerful Learners Framework has 
deepened significantly this year. Through teaching sprints, data-
informed practice, and targeted professional development, staff 
have been equipped to design learning experiences that develop 
both knowledge and learning habits. Enhanced use of data—
including RAP data analysis and literacy and numeracy tracking—has 
enabled more responsive and differentiated teaching, supporting 
improved student outcomes.  

Shaping students 
who are resilient, 
reflective, and 
committed to 
excellence.

Mrs Naomi Wilkins 
Principal

9

Students have also benefited from a broad and enriching co-
curricular program. Opportunities in performing arts, debating, 
music, and enrichment activities have expanded, with a deliberate 
focus on increasing participation and excellence. These programs 
play an important role in fostering creativity, confidence, and a 
sense of belonging within the College community.  

Equally important is our commitment to student wellbeing and 
community. In 2025, restorative practices have continued to underpin 
our approach to behaviour and relationships, promoting a calm, 
safe, and inclusive environment. Initiatives such as the URSTRONG 
Friendology program, Youth Mental Health First Aid training, and 
partnerships with external providers such as Headspace have 
strengthened our capacity to support student wellbeing.  

We have also seen continued growth in programs that foster 
connection and belonging across the College. Buddy programs, 
year group gatherings, and student leadership initiatives have 
supported a strong sense of community. Student leaders have 
played an active role in shaping College culture, contributing to 
initiatives such as wellbeing programs, multicultural celebrations, 
and the promotion of House spirit.  

Throughout 2025, our core values of courage, curiosity, 
craftsmanship, collaboration, and compassion have remained 
central to the formation of our students. These values are 
intentionally embedded in our learning programs, pastoral care, 
and co-curricular experiences, shaping students who are resilient, 
reflective, and committed to excellence. 

As we look to the future, we do so with gratitude for the dedication 
of our staff, the enthusiasm and growth of our students, and the 
ongoing support of our families. Together, we are building a strong 
and vibrant College community—one where each individual is 
known, cared for, and inspired to flourish in faith and learning. 
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College Captains
Message from Key School Bodies

In 2025, as Student Leaders, we have been privileged to serve a 
community that is deeply connected, supportive, and aligned in 
its values. Across each portfolio, our focus has been to strengthen 
student voice, foster meaningful connections, and contribute to 
a College culture where every student feels known, included, and 
encouraged to grow. 

Wellbeing  
The Wellbeing Portfolio focused on strengthening student wellbeing, 
promoting inclusivity, and fostering a caring school culture. Key 
initiatives included the Christmas Appeal supporting families in 
need and the Push Up Challenge, which brought students together 
through a four-week charity event, raising over $200 and completing 
more than 1,000 push-ups. The team also developed a Wellbeing 
Portal in partnership with the Head of Wellbeing, providing accessible 
support, advice, and updates for students. The expansion of R U OK? 
Day into a full week, featuring guest speakers from Talk2MeBro and 
Headspace, further encouraged open conversations about mental 
health and strengthened a culture of care. 

Houses 
The Houses Portfolio worked to build inclusivity and celebrate 
student contribution across College life. Highlights included a 
highly successful Swimming Carnival with record participation and 
new activities developed in partnership with the PDHPE faculty. 
Ongoing house events during assemblies maintained engagement 
and school spirit, while the introduction of the OPAC’er of the Week 
award recognised everyday acts of kindness and integrity. Planning 
is ongoing to expand non-sporting competitions and increase 
opportunities for all students to contribute. 

Performing Arts 
The Performing Arts Portfolio continued to expand opportunities for 
students to showcase their talents and build confidence. Participation 
in assembly performances has grown, with more students involved 
across music, drama, and dance. Initiatives such as Music Week and 
support for co-curricular programs, including mentoring younger 
students in the Stage 3 Choir, have strengthened both performance 
culture and student engagement. The portfolio has also contributed 
to Multicultural Day through OPAC Vision, celebrating creativity and 
diversity across the College. 

Oran Park Anglican College10

Joshua Davison 
College Captain

Tali Cooper 
College Captain

Christian Life 
The Christian Life Portfolio focused on deepening faith and 
strengthening community. Through the promotion of LIFE and SBS 
groups, students were encouraged to explore and grow in their faith. 
A highlight of the year was the introduction of LIGHT Camp, which 
provided a meaningful opportunity for students to engage with God’s 
word, build relationships, and return inspired to live out their faith. 
These experiences have contributed to the spiritual and personal 
growth of students across the College. 

Learning 
The Learning Portfolio worked to enhance academic engagement 
and support student success. Key initiatives included the introduction 
of Book Week, the ongoing Afterschool Study Club, and the 
development of resources to support students during exam periods. 
The team also provided mentorship for younger and new students, 
helping them adjust to College expectations. In addition, they 
promoted the responsible and effective use of AI as a learning tool, 
encouraging positive study habits, collaboration, and academic 
confidence. 

Community and Culture  
The Community and Culture Portfolio focused on celebrating 
diversity and strengthening belonging. Initiatives such as Harmony 
Day and Christmas video projects fostered creativity and connection, 
while Multicultural Day was a standout event, bringing the community 
together in a celebration of culture, unity, and pride. The introduction 
of the College mascot, “Macca Pacca the OPAC Alpaca” also 
contributed to a shared sense of identity and school spirit. These 
initiatives have helped build lasting traditions that strengthen 
community connection. 

Captains’ Overview  
As Captains, we are extremely proud of the leadership, initiative, 
and commitment demonstrated by our team this year. Through 
collaboration, thoughtful planning, and a genuine desire to serve 
others, they have strengthened the culture of our College and 
contributed to a positive and inclusive environment. We hope the 
foundations laid this year will continue to grow, inspiring future 
leaders to serve with the same dedication, compassion, and purpose. 

Right: College Student Leaders 
for 2025

Annual Report 2025



Annual Report 2025Oran Park Anglican College 1312

About OPAC
Contextual Information about the College

Oran Park Anglican College was established in 2012 by the Anglican 
Schools Corporation to provide quality, affordable education to 
Sydney’s South-West. It is located in the geographic centre of the 
Camden Local Government Area in the Oran Park Town precinct. 
The College offers an innovative, academic curriculum for students 
from Preparatory to Year 12. In 2025 the College’s Direct Measure of 
Income (DMI) was 103. 

The College vision is to be a vibrant learning community that impacts 
every member for Jesus, through life-changing, caring, quality 
Christian education. Our mission is to grow a strong and sustainable 
College community that nurtures Christ-shaped values of courage, 
curiosity, craftsmanship, collaboration and compassion. This is 
achieved through: 

•	 a commitment to providing a positive and engaging learning 
community in a safe and supportive Christian environment 

•	 provision of a continuous curriculum across the key learning areas, 
supporting a seamless transition across the junior, middle and 
senior years 

•	 teaching programs based on individual needs at all levels 
•	 an established student leadership program providing the 

opportunity for growth and development 
•	 encouraging achievement in a wide range of settings both inside 

and outside the classroom 
•	 staff providing positive role modelling and Christian values which 

aim to nurture the spirit and encourage the heart of our students. 

At the heart of the culture of the College are five values. These 
values reflect our Christian beliefs and commitment to providing 
meaningful and personal learning experiences for every student: 
Courage, Curiosity, Craftsmanship, Collaboration and Compassion.  

Our College facilities include contemporary learning spaces 
including specialist rooms for Science and Technology, attractive 
playgrounds, sporting fields, access to and interaction with 
technology to support learning. 

Every student is introduced to the Christian faith through the 
teaching of the Bible and through the practical display of Christian 
character and care. The personal response to the Christian message 
from each student is respected and the College welcomes students 
from all backgrounds. 

Governance

Student Population

Oran Park Anglican College is a member of the Anglican Schools 
Corporation which supports Anglican education and ensures 
the College’s strong financial performance. It is administrated 
by the Anglican Schools Corporation and the College Council 
which number amongst its members representatives from the 
Corporation, the Anglican Synod, and experienced members of the 
business community. The daily management of the College is the 
responsibility of the Principal. 

students enrolled 
in 2025

40 
Prep

611
Kindergarten to Year 6

580
Years 7 to 12

1231 54%
Girls

47%
Boys

of students come 
from homes with 
a ‘language other 

than English” 
Background

of students were 
of Aboriginal 

descent

2% 26%

Majority live 
within 6km 

radius
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Naplan Results 2025
Student Outcomes in National Literacy and Numeracy Testing

The ‘My School’ website shows the College NAPLAN results in detail 
and demonstrates comparative data with similar and local schools. 
Go to ‘My School’ website to view Oran Park Anglican College 
results: http://www.myschool.edu.au/ 

Our results in all year groups are above both the National and 
State averages across all domains, with the majority of students 
achieving in the Strong and Exceeding bands. The data indicates 
continued improvement in literacy, particularly in Reading and 
Writing, with a reduction in students requiring additional support. 
While numeracy remains strong overall, growth in the Exceeding 
band is more modest, highlighting an ongoing opportunity to extend 
high-achieving students. Internal assessment processes continue to 
effectively identify students requiring intervention and extension, 
with strong alignment between NAPLAN data and the work of the 
Diverse Learning Team. 

The table above shows the average result of the College students in 
each year group tested. The colour shading indicates a comparison 
between the College’s performance and national averages. 

Reading Writing Spelling Grammar Numeracy

Year 3 429 430 435 434 426

Year 5 493 511 502 512 508

Year 7 554 564 561 560 562

Year 9 577 597 575 573 582

= Result is above average  
  when compared to all  
  australian students

= Result is below average  
  when compared to all  
  australian students

= Result is close to the  
  average when compared 
  to all australian students

A child’s progress is measured
not only by academic success, but

also by character, relationships,
and preparation for a life of  

learning beyond school.

http://www.myschool.edu.au/ 
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Higher School Certificate
Senior Student Outcomes

Record of School Achievement

Comparison to Previous Years

The College is registered to award ROSA (Record of School 
Achievement) to students who conclude their studies prior 
to the HSC. In 2025, the NSW Education Standards Authority 
issued ten (10) Record of School Achievement credentials to 
students of the College. 

In 2025, 53 students sat the NSW Higher School Certificate in 
24 courses. This was the College’s seventh Year 12 cohort. This 
year, fifteen students achieved placement on the Distinguished 
Achievers List for scoring above 90 in at least one course—our 
highest number to date. The College achieved a success rate of 
9.85% in 2025, our highest success rate to date.  

In 2025, 87% of the cohort achieved results of 70% or higher in 
one or more subjects. Encouragingly, there was a notable increase 
in high achievement, with Band 5 results rising from 77 to 87 and 
Band 6 results increasing from 19 to 27. It is also pleasing to report 
a reduction in lower-end results, with no Band 1 results recorded.  

As the College continues to grow, 2025 has been marked by 
a series of significant milestones, including the first Band 6 
achievements in Textiles and Design and a state ranking, achieved 
in Modern History. 

Two students undertook Japanese Continuers through NSW 
School of Languages.

53 
HSC students

24 
HSC 

courses

OPAC’s

7th 
cohort

No. 
Students

No. 
Band 6

No.  
Band 5

No.  
Band 4

2025 53 27 87 102

2024 43 19 82 88

2023 28 10 78 51

2022 37 14 53 55

2021 30 7 35 60

Another Year of Firsts

Class of 2025

students achieved 
an ATAR over 908

State ranking in 
Modern History

15 Distinguished 
Achievers

Most ATARs over 
90 in our history

HSC Success rate of

9.85% 87% 
of the cohort achieved 

results of 70% or higher 
in one or more subjects

(percentage of 
Band 6s)
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HSC Results 2025

No. 
Students

Bands 4-6 
(E3-E4) %

School 
vs State 

VariationSubject

Biology  2  55 -2.08

Business Studies  23 91 6.34

Chemistry  7 42 -7.40

Community & Family Studies  15 87 4.27

English Advanced  39 95 -1.87

English Standard  14 57 -0.52

Enterprise Computing 4 100 -1.87

Food Technology  13 77 1.92

Industrial Technology  8 50 0.56

Legal Studies  8 100 9.09

Mathematics Standard 2  37 73 2.86

Mathematics Advanced  6 67 -4.06

Mathematics Extension 1  1 100 11.89

Mathematics Extension 2  1 100  -4.06

Modern History  7 100  10.68

History Extension 1 100 7.21

Music 1  8 100 5.58

Music 2 3 100 -4.85

Personal Development, Health & 
Physical Education 

32 75 2.21

Physics  8 50 -5.13

Society and Culture 5 100 5.58

Textiles and Design 6 83 -0.27

Visual Arts  6  100  3.17

Post School Destinations

At the conclusion of Year 10 in 2025, ten (10) students departed the 
college to enter an apprenticeship (5) or complete tertiary studies 
at TAFE (5).  Additionally, seven (7) students withdrew during Year 
11 prior to completing their Higher School Certificate to commence 
apprenticeships (4) or TAFE studies (3). 

Of those completing the HSC, 100% of students were eligible for an 
ATAR and over 93% received offers for university study in 2026.

Workforce Composition
Professional Learning & Teacher Standards

In 2025, the College had 66 
full time and 13 part time 
teaching staff. The following 
table indicates the level of 
accreditation by NESA for 
these staff. 

89 
Teaching Staff

31 
Support and  
Operational Staff

80.1 
FTE Teaching Staff

27.5 
FTE Support and 
Operational Staff

Teacher Accreditation

= Proficient
= Conditional
= Provisional

19

There is one staff member with Aboriginal or Torres Strait Islander ancestry at present.  
FTE = Full-time Equivalent

Annual Report 2025
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Student Attendance
Student Attendance and Management of Non-Attendance

In 2025, the annual student attendance rate was 93%, consistent with 
rates recorded in previous years. 

There has been a noticeable increase in the number of students 
being withdrawn from school for family holidays. Anecdotal feedback 
suggests this trend is due to greater convenience and affordability 
for families when travelling outside of peak school holiday periods. 

In accordance with College policy, all student absences must be 
explained by a parent or guardian via email or the parent portal. 
Families intending to take their children out of school for a holiday are 
required to submit an application to the Principal at least four weeks 
in advance for approval. 

Overall

Kindergarten 95.85%

Year 1 95.46%

Year 2 95.34%

Year 3 95.1%

Year 4 95.45%

Year 5 94.5%

Year 6 94.71%

Year 7 92.48%

Year 8 91.14%

Year 9 91.0%

Year 10 90.91%

Year 11 91.86%

Year 12 92.97%

Total 93.60%

We prioritise a safe and inclusive environment 
where students are supported in building 
healthy relationships, taking responsibility for 
their actions, and growing through challenges.

Process for Monitoring Attendance

1.	 Rolls are marked online every lesson in the Senior School and by class teachers at the beginning of the 
day in the Junior School. Absences are recorded on the College’s attendance database, Edumate.  

2.	 Parents/Guardians are required to notify the College if their child will be absent, by contacting the 
office or by accessing the Parent Portal on Edumate. The Parent Portal is a convenient online system, 
where parents list the reason for their child’s absence. Written notes explaining absences as well as 
emails to absences@opac.nsw.edu.au are also accepted.  

3.	 Unexplained absences will be followed up electronically via automatically generated email to the 
parents via the Edumate Attendance system.  This email will remind the parents to verify the absence 
via the Parent Portal.  A reminder email will be sent automatically if the absence has not been verified 
by the 5th day. Where absences remain unexplained, the Student Receptionist will fortnightly print an 
Unexplained Absence report off Edumate, which will be reviewed, and parents contacted by the Head 
of Junior or Senior School or their delegate.  

4.	 It is the responsibility of the College staff to notify parents and/or guardians if a student’s attendance is 
unsatisfactory. Junior School class teachers and Senior School pastoral care teachers will be the initial 
contact. They will work with the student and the parents to improve the attendance of the student.  

5.	 Students whose attendance continues to be a concern will be referred to the Heads of School for 
further follow up.  This may take the form of a letter of concern to parents, parent interviews or report 
to the Youth Liaison Officer (NSW Police). 

6.	 Parents will also be notified by the Head of Senior School in advance if the student’s absences may 
compromise a student’s progression, the grading of the Record of School Achievement or the award 
of a Higher School Certificate. 

7.	 All students who arrive late to College must come to Parent Reception where their time of arrival will 
be recorded. Junior School parents must accompany students to reception to ‘sign in’.  Senior School 
parents are required to send a note of explanation, via the Student Diary, which will be recorded on 
Edumate in the Attendance record for the student.  Late arrivals to the College may also be verified 
by parents via the Edumate Parent Portal.  Any student who is late without a satisfactory reason will be 
subject to the College’s discipline policy. 

8.	 Students may not leave the College during the day unless they have parental permission.  The 
students are to be signed out at reception via the Edumate Sign In/Out facility where the time and 
reason for the early departure are recorded. 
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School Policies
The College seeks to maintain a safe and supportive environment which: 

•	 minimises the risk of harm and ensures students and staff feel secure 
•	 supports the physical, social, academic, spiritual and emotional 

development of students 
•	 provides policies and programs for student wellbeing which develop a sense 

of self-worth and personal growth 

To ensure that all aspects of the College’s mission for providing for a 
student’s wellbeing are implemented the following policies are available on 
the College website: 

Conditions of Enrolment policy  

Child Safe policy  

Anti-Bullying policy  

Student Discipline policy  

Complaint Handling policy 

Student, Staff and Parent 
Satisfaction

As part of our commitment to continual improvement and alignment with our strategic intentions—Christian 
Disciple-making, Students who thrive academically and A community where every member is known and 
care for—the College Council and Executive Team conducted satisfaction surveys of both staff and parents 
in August 2025. These insights inform future planning and ensure that the College continues to foster a 
flourishing, Christ-centred learning environment. 

Students
At Oran Park Anglican College, student wellbeing, engagement, and 
voice remain central to our mission. In 2025, students continued to 
be provided with meaningful opportunities to contribute to College 
life and decision-making, with their perspectives informing ongoing 
improvement across the school. 

Students played an active role in strengthening a safe and supportive 
environment through initiatives such as the Child Safety Self-
Assessment and ongoing involvement in student leadership and 
representative structures, including the Junior and Senior School 
Student Representative Councils (SRCs). These forums enabled 
students to share feedback, raise concerns, and contribute ideas, 
strengthening partnerships between students and staff. 

The College continued to monitor student wellbeing through 
the My Mind Check survey and regular informal check-ins. These 
measures indicated that students generally feel safe, supported, and 
connected within the College community. Feedback from student 
surveys reinforced this, with the vast majority of students reporting 
that they feel comfortable at school, have at least one trusted staff 

agreed that teachers 
were readily available 
beyond class time

94%

agreed that mentoring 
and progress meetings 
supported learning goals

92%

agreed that academic 
resources effectively 
supported exam 
preparation

95%

agreed that they felt well 
supported in post-school 
pathway planning

93%

member to approach, and experience a strong sense of belonging. Students also recognised the wide 
range of opportunities available to them and reported that they are supported both personally and 
academically. While some students noted increasing academic pressures and occasional experiences of 
peer conflict, most indicated that the College remains a safe and well-supported environment.  

Student voice also informed the College’s ongoing commitment to inclusion and belonging. Student 
representatives contributed to discussions relating to diversity and inclusion, supporting the College’s aim 
of being a community where all students feel known, valued, and respected.

In relation to learning, student feedback highlighted a strong and consistent understanding of the 
College’s Powerful Learners framework. Students reported that the language of learning is embedded 
across classrooms and applied consistently by teachers. This has enabled students to better understand 
their learning, reflect on their progress, and take increasing ownership of their growth. 

Overall, student feedback in 2025 reflects a positive and supportive school environment in which students 
feel safe, connected, and increasingly engaged in their learning. The College remains committed to 
strengthening authentic student voice and using student feedback to inform continuous improvement in 
wellbeing, learning, and post-school readiness. 

Year 12 students 

https://oranpark.policyconnect.com.au/module/716/page/9e44c4af-ede1-4247-aeb0-9d1d9b2f27d2.md
https://oranpark.policyconnect.com.au/module/214/page/79b3152d-18dd-4c19-b717-6c4c7e26b1c6.md
https://oranpark.policyconnect.com.au/module/1195/page/183e3d15-6f61-480f-b35c-4522d099f82f.md
https://oranpark.policyconnect.com.au/module/1195/page/d95f239f-62a7-41f6-acf6-33b40d122ce4.md
https://oranpark.policyconnect.com.au/module/1195/page/6922f809-b087-4803-b812-f2227c675629.md
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Staff

Parents

Staff at Oran Park Anglican College report high levels of satisfaction, 
particularly in relation to the supportive and inclusive work 
environment, strong communication, opportunities for professional 
growth, and the College’s clear focus on student character and 
lifelong learning. 

Parents continue to express strong overall satisfaction with Oran 
Park Anglican College, highlighting the College’s caring and inclusive 
environment, its focus on student character and lifelong learning, and 
the sense of safety and belonging their children experience. 

Feel their work gives them a sense of 
accomplishment

Would recommend OPAC as a place to work

Encouraged to give feedback and maintain 
healthy boundaries

Communication is clear and timely

College is welcoming, caring, and inclusive

College has a strong focus on building  
life-long learners

College develops student character

There is a commitment to ongoing training & 
development of staff

College is welcoming, caring, and inclusive

I would recommend OPAC to other parents  
and students

College develops student character

College has a strong focus on building  
life-long learners

My child feels safe and happy at the College

The Executive respond to students and 
parents in an empathetic manner

College communications contain useful and 
timely information
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Staff Agreement

Parent Agreement

Financial Information

Income

Expenses

Fees & Private Income
State Recurrent Grants
Commonwealth 
Recurrent Grants

Salaries, Allowances & 
Related Expenses
Non-Salary Expenses
Capital Expenditure

Government Capital 
Grants
Other 
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of greater wor th than gold.



Oran Park Anglican College28

(02) 4604 0000 
60 Central Avenue, Oran Park 2570 

opac.nsw.edu.au

Start children off on the way they should go,
and even when they are old they will not turn from it.

Proverbs 22:6

https://www.opac.nsw.edu.au/

