
2026 Strategic Priorities
To be a Faith-Fuelled Community of Excellence

We strive to be a vibrant learning community that impacts every member 
for Jesus, through life-changing, caring, quality Christian education.

Mission

Vision

We do this by growing a strong and sustainable College community 
that nurtures Christ-shaped values of courage, curiosity, craftsmanship, 
collaboration and compassion.

Strategic Intentions Excellence looks like

	� Deepen the integration of a 
Christian worldview across all 
aspects of College life.
	� Equip students and staff for 
authentic, servant-hearted 
leadership and discipleship.

	� Foster a safe, inclusive and 
restorative environment where  
all are valued and supported.
	� Build resilience and a sense  
of belonging across the  
College community.

	D Students and staff actively live out Christ-like values in their daily actions and decisions.
	D Chaplains are visible, accessible and integral to College life, supporting both spiritual growth and pastoral care.
	D Peer-to-peer discipleship is thriving, with students confidently leading and supporting one another in faith.
	D Christian worldview is authentically embedded across the curriculum and wellbeing initiatives.
	D Staff are equipped and confident to teach and model the Christian faith in alignment with Sydney Anglican distinctives.
	D Students from all backgrounds feel welcomed and supported in their Christian faith journey.

	D Every student is engaged, motivated and supported to achieve their personal best.
	D Teachers are highly skilled, reflective and committed to ongoing professional growth, using data and feedback from 

coaching cycles to inform and improve practice.
	D The Building Powerful Learners framework is deeply embedded, with students demonstrating strong learning 

dispositions and self-reflection.
	D All students participate in at least one co-curricular activity each semester, with their contributions recognised  

and celebrated.
	D Academic and co-curricular achievements are visible and valued across the College community.
	D High-achieving students are extended through enrichment opportunities, and all students have access to a broad,  

relevant curriculum. 
	D Staff and students integrate AI into teaching and learning, using it safely, ethically and creatively to improve outcomes, 

streamline processes and inspire innovation across the College.

	� Attract, develop and retain  
high-quality educators  
committed to excellence.
	� Harness emerging technologies 
to drive innovation and enhance 
teaching and learning.
	� Empower students through 
the Building Powerful Learners 
framework and broad,  
engaging curriculum.

	D Every member of the College community feels genuinely known, valued and supported.
	D Restorative practices are consistently embedded, creating a calm, safe and inclusive environment.
	D Wellbeing is proactively monitored and supported through regular check-ins, data analysis and responsive interventions.
	D Staff and students demonstrate resilience, professionalism and a strong sense of belonging.
	D Parents express high levels of satisfaction with the quality, clarity and timeliness of communication from the College, 

feeling well-informed and actively engaged in their child’s educational journey.
	D Alumni remain connected and engaged, strengthening the sense of lifelong community.
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