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College Vision,  
Mission and  

Values

At Oran Park Anglican College, we strive to 

be a vibrant learning community that impacts 

every member for Jesus, through life-

changing, caring, quality Christian education.

We believe that we are strategically placed in 

Sydney’s emerging South West to achieve this 

by making a difference for each of our students 

and their families. We do this by growing a strong 

and sustainable College community that nurtures 

Christ-shaped values of courage, curiosity, 

craftsmanship, collaboration and compassion. 

These values reflect our Christian beliefs and 

commitment to providing meaningful and personal 

learning experiences for every student.

Courage is demonstrated when a person shows 

bravery to do the right thing and persists in the 

face of difficulty. They don’t quit until they reach 

their goal. Through the development of strength of 

character, resilience and determination, students 

have the confidence to stand up for what is 

right, respond to the needs of others and make 

a positive, purposeful contribution to the world 

around them.

Curiosity is having the desire to know more and 

go beyond the shallow answers to seek creative 

solutions. We encourage our students to develop 

a love of learning that extends beyond classroom 

requirements.

Craftsmanship involves taking pride in producing 

work that is as good as it can be; it requires 

determination, carefulness, thoughtfulness 

and the willingness to reflect and improve on 

mistakes and practise the hard parts. We value a 

holistic education and seek to see each student 

develop their God-given gifts and promote the 

development in artistic, athletic, social and 

spiritual gifts alongside the intellect.

Collaboration requires communication and 

teamwork to achieve a common purpose. In 

working as part of a team a person needs to show 

respect, be trustworthy and honest.

Compassion is an expression of our shared 

humanity and a desire to care for others as we 

take on the mind and heart of Jesus. It is showing 

understanding of others and treating them with 

kindness and generosity; finding ways to serve 

others. 



Invitation from  
the Principal

Oran Park Anglican College provides a place 

where all students are valued and nurtured. 

Staff educate students academically, socially, 

physically and foster their Christian journey. The 

values taught are Christ-centred and our Christian 

beliefs and attitudes come through every day in 

all that we teach. It is exciting to be leading this 

wonderful community. We are seeking to make 

a difference in our community by being the ‘light 

on the hill’. We have a dynamic and hardworking 

staff team who model and teach our values of 

‘courage, curiosity, craftsmanship, collaboration 

and compassion’. 

We have an Executive team who work 

collaboratively to support me in promoting the 

College’s vision, mission and strategic intentions. 

In 2020 we developed a new strategic plan with a 

focus on Growing in Christ, Growing as Learners 

and Growing our Community. 

The role of Deputy Principal – Head of Senior 

School is a key one within our team in leading the 

development of excellence in teachers’ practice 

and student learning in the Senior School. The role 

will provide opportunities for professional growth 

as well as the satisfaction of making a significant 

contribution to establishing a vibrant learning 

community that impacts every member for Jesus 

through a caring, quality, Christian education.

It is a privilege to lead our College and I am 

excited for what the future holds as we continue 

to grow and establish ourselves as a school of 

choice in our region. I invite you to give serious 

consideration to joining our dynamic team.

Naomi Wilkins 

Principal



About Oran Park Anglican College  
and our Educational Philosophy

We are a collaborative and vibrant learning 

community, committed to educating the whole 

child, developing life-long learners who will make 

a positive difference in God’s world. 

We have a team of dedicated Christians 

and professional teachers working together 

with students to develop their knowledge, 

understanding and skills, discover their passions 

and encourage their hearts. Our culture is one 

where relationships are at the forefront of all we 

do and where students have the opportunity to 

develop the competencies and character for a 

meaningful life both now and beyond school.

We work hard to maintain a positive learning 

culture, where students are encouraged to take 

risks, be curious and take responsibility for their 

own learning in an environment that is calm and 

supportive and where expectations are clear. We 

are embedding the ‘Learning Power Approach’ 

which depends upon the purposeful cultivation 

of particular habits of mind, attitudes and 

dispositions. We have aligned our Core Values 

with the Building Learning Power and Habits of 

Mind frameworks and developed the OPAC Habits 

of Powerful Learners. We believe that if we teach 

these learning dispositions then our students will 

become successful lifelong learners.

Our aim is to ensure that every student is known, 

cared for and is valued. The positive relationships 

between staff, students and their peers it what 

sets apart the learning environment of our College. 

We have implemented Restorative Practices 

to support and facilitate the building of healthy 

relationships. It has been proven beyond doubt 

that when individuals live in healthy and life-giving 

relationships with significant others, there is 

abundant personal growth, capacity for character 

building and a high-level achievement in all areas 

of endeavour. 

All our students are encouraged to develop a 

deep love of learning, hearts of service and a 

commitment to hard work and perseverance. 

Throughout all our activities in the College, we 

hope to commend and cultivate the Christian 

faith. Our broad range of co-curricular, outdoor 

education and sporting programs complement 

and support each student’s academic 

program, teaching them important life skills like 

collaboration, communication, organisation, 

service and leadership. This allows our students 

to flourish, develop their talents and skills, build 

confidence and resilience and form friendships 

beyond their year groups. 
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PERSISTING
Stick to it! Persevering 
in a task through to 
completion; remaining 
focused. Looking for ways 
to reach your goal when 
stuck. Not giving up.

MANAGING IMPULSIVITY
Take your time! Thinking 
before acting; remaining 
calm, thoughtful and 
deliberative.

TAKING RESPONSIBLE RISKS
Venture out! Being 
adventuresome; living 
on the edge of one’s 
competence. Try new 
things constantly.

REMAINING OPEN TO 
CONTINUOUS LEARNING
I have so much more 
to learn! Having humility 
and pride when admitting 
we don’t know; resisting 
complacency.
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QUESTIONING AND  
PROBLEM POSING
How do you know? 
Having a questioning 
attitude; knowing what 
data are needed and 
developing questioning 
strategies to  
produce those  
data. Finding  
problems to solve.

THINKING ABOUT YOUR 
THINKING (METACOGNITION)
Know your knowing! 
Being aware of your own 
thoughts, strategies, 
feelings and actions  
and their effects  
on others.

GATHER DATA THROUGH ALL 
SENSES
Use your natural 
pathways! Pay attention 
to the world around you. 
Gather data through all the  
senses; taste,  
touch, smell,  
hearing and  
sight.

RESPONDING WITH 
WONDERMENT AND AWE
Have fun figuring it 
out! Finding the world 
awesome, mysterious 
and being intrigued with 
phenomena and beauty.
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STRIVING FOR ACCURACY
Check it again! Always 
doing your best. Setting 
high standards. Checking 
and finding ways to 
improve constantly.

APPLYING PAST KNOWLEDGE 
TO NEW SITUATIONS
Use what you learn! 
Accessing prior 
knowledge; transferring 
knowledge beyond the  
situation in which  
it was learned.

CREATING, IMAGINING AND 
INNOVATING
Try a different way! 
Generating new and novel 
ideas, fluency, originality.

THINKING AND 
COMMUNICATING WITH 
CLARITY AND PRECISION
Be clear! Striving for 
accurate communication 
in both written and oral 
form; avoiding over 
generalisations,  
distortions,  
deletions  
and exaggerations.
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THINKING 
INTERDEPENDENTLY
Work together! Being 
able to work with and learn 
from others in reciprocal 
situations. Team work.

LISTENING WITH 
UNDERSTANDING AND 
EMPATHY
Understand others! 
Devoting mental energy to 
another person’s thoughts 
and ideas. Make an effort 
to perceive  
another’s point  
of view and  
emotions.

THINKING FLEXIBLY
Look at it another way! 
Being able to change 
perspectives, generate 
alternatives, consider 
options.

FINDING HUMOUR
Laugh a little! Finding the 
whimsical, incongruous 
and unexpected. Being 
able to laugh at oneself.
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SERVING WITH HUMILITY
Make a difference!  
Being helpful and caring 
for other people. Put 
others first and go the 
extra mile.

HAVING GRATITUDE
Have an attitude of 
gratitude! Make it a habit 
to be thankful for what 
you have. Stay positive 
and don’t sweat the ‘small 
stuff’.

SEEKING JUSTICE,  
MERCY AND PEACE
Stand up for what is 
right! Being kind, gracious 
and solution focused.

RESTORING RELATIONSHIPS
Love one another! Taking 
responsibility when things 
go wrong. Resolving 
conflict and repairing the 
hurt.

Habits of Powerful Learners 

Based on the Habits of Mind by Costa and Kallick



Position Overview and  
Areas of Responsibility
The Deputy Principal – Head of Senior School 

supports the Principal and works in close 

collaboration with the Deputy Principal – Head of 

Junior School and other Executive staff to support 

the development of a vibrant learning culture. 

They are responsible for the overall tone and 

climate, vision and leadership of the Senior School 

teaching teams in providing quality Christian 

education. 

STRATEGIC AND EXECUTIVE LEADERSHIP

•  Promote the College’s vision, mission and 

strategic intentions to foster a learning 

community in which every student is given 

the opportunity to realise their full potential in 

educational, spiritual, sporting, cultural and 

personal pursuits 

•  Ensure effective team leadership in line with 

a culture of collaboration that underpins the 

organisational structure of the College

•  Provide public support and loyalty to the 

Principal and other professional colleagues

•  Act as a role model, personally and 

professionally

•  Make an active contribution as a member of 

the College Executive Team

•  Contribute to the development of College 

policies and forward planning

•  Foster a supportive environment for staff which 

promotes harmony and cohesion within the 

College 

•  Inform the Principal of all relevant matters 

•  Demonstrate experience and a commitment 

to responsible use of College resources, 

especially in relation to the Senior School 

budget

LEADER OF TEACHING AND LEARNING

•  Lead and oversee the development and 

improvement of teaching practice in the 

College 

•  Foster and promote excellence in teaching and 

learning by keeping up to date with current 

educational research and modelling quality 

teaching and learning practice

•  Work closely with the College Executive and 

Coordinators to provide a balanced educational 

program that cultivates the academic, spiritual, 

physical, cultural and social development of 

each student

•  Collaborate with the Coordinators to develop 

strategies for improvement. Research new 

teaching pedagogies and develop plans to 

communicate and assist teachers to develop 

their understanding and use of these strategies 

in their practice

•  Provide leadership to ensure the establishment 

and maintenance of quality academic 

teaching programs that comply with regulating 

authority’s requirements

•  Leadership of the analysis of learning 

outcomes data for continued improvement 

of educational outcomes, the promotion of 

its use by teachers and coordinators and the 



Organisational Chart

preparation of reports based on them for a 

variety of audiences

•  Oversee and implement reporting systems to 

ensure an effective system of reporting student 

academic progress to parents is in place

•  Attend regional, state or national conferences 

concerning teaching, learning and leadership

LEADER OF PEOPLE AND COMMUNITY

•  Provide spiritual leadership and overall concern 

for the pastoral care and wellbeing of their staff

•  Model effective, fair and just management of 

staff within a restorative practice framework

•  Promote processes that encourage 

communication, consultation and teamwork 

within the College community

•  Communicate, coordinate and collaborate with 

the Principal, Executive and other professional 

colleagues, as required

•  Utilise coaching and coaching approaches to 

enhance the quality and efficacy of professional 

conversations

•  Identify professional development opportunities 

to build the capacity of their staff

•  Ensure staff are accredited and adhering to the 

guidelines for eligibility for and maintenance of 

Accreditation.

•  Manage the under performance of their staff

•  Work collaboratively with Wellbeing staff in the 

management of complex student issues

TEACHING REQUIREMENTS

The Deputy Principal – Head of Senior School 

will carry a teaching load to be determined in 

consultation with the Principal.

EXECUTIVE REQUIREMENTS

•  Other duties may be required from time to time 

as directed by the Principal 

•  Attendance at co-curricular after hours events

•  Representation at out of school hours events

EXECUTIVE COORDINATORS TEACHING & SPECIALIST SUPPORT STAFF
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Deputy Principal 
Head of Junior School

Head of Learning Innovation 
& Stage Coordinators

Teaching Staff

Enrichment Coordinator

Deputy Principal 
Head of Senior School

Learning Support  
Coordinator

Learning  
Support Staff

Assistant to Deputy Principals

Head of Learning Innovation 
& Heads of Faculty

Teaching Staff Technical Support Staff

Director of Academic 
Operations

Academic Administrator 
Coordinator

Director of Wellbeing  
& Christian Education

Heads of Wellbeing
& Student Wellbeing Advisors

Counsellors Youth & Childrens Worker

Student Services Coordinator Student Services

Executive Assistant Parent Reception

Operations Coordinator Facilities Coordinator Grounds & Maintenance Staff

Accounts Coordinator

Enrolments Coordinator

NON-EXECUTIVE ADMINISTRATION & PROPERTY



Growing in Christ
Growing as Learners
Growing our Community



Professional and Personal Attributes required 

for this role include:

•  A committed Christian and an active member 

of a church

•  Demonstrated teaching expertise, passion 

and strong understanding of student learning 

with an in-depth knowledge of the Learning 

Powered Approach, Growth Mindset and 

Habits of Mind frameworks

•  Proven leadership experience and the ability 

to work effectively and collegially to create a 

working environment of mutual respect and 

collaboration

•  Problem solving and lateral thinking skills 

•  Understanding of NESA curriculum, 

assessment and registration processes

•  Able to demonstrate examples of integration of 

the distinctive Christian worldview in all aspects 

of the formation of students

•  Excellent interpersonal and written and verbal 

communication skills and experience to adapt 

people style and approach as appropriate

•  Well-developed organisational skills and ability 

to meet deadlines

•  Resilience, energy, stamina and high emotional 

intelligence

Selection criteria



How to apply
Application for the role should include the  

following information:

APPLICATION FOR EMPLOYMENT – TEACHING 

•  Application form can be found on the College website:  

https://www.opac.nsw.edu.au/employment/

•  Working with Children Check Number

•  Full contact details of three referees, one of which must 

be a Minister of Religion

CANDIDATE STATEMENT

A brief statement (no more than three pages) outlining 

what you feel you would bring to this role, what you 

would expect to accomplish and reflecting on your past 

experiences in the context of the selection criteria.

CURRICULUM VITAE COVERING

•  Positions held, scope of responsibilities and key 

achievements

•  Any other relevant information such as involvement  

in professional and community activities

DATE OF COMMENCEMENT

Starting date will be Term 1 2022

Applications should be addressed to the  

Principal, Mrs Naomi Wilkins and emailed to  

employment@opac.nsw.edu.au  

in one PDF document

The closing date for applications is  

Wednesday 11 August 2021.

The successful applicant will be expected to  

satisfy child protection screening and adhere  

to the College’s Child Protection Policy.





ORAN PARK ANGLICAN COLLEGE
60 Central Avenue, Oran Park
T 4604 0000  E admin@opac.nsw.edu.au  W opac.nsw.edu.au
A school within The Anglican Schools Corporation

We strive to be a vibrant learning 

community that impacts every member 

for Jesus, through life-changing, caring, 

quality Christian education.


